
Registered Apprenticeship & Funding Opportunities 
March 2017 



Registered Apprenticeship Overview  

2	
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U.S.	DOL	Cer-ficate	of	
Comple-on		

Funding	Opportuni-es		

Addi-onal	College	Credit	



NIMS Funding Opportunity 
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The	Na-onal	Ins-tute	for	Metalworking	Skills	
(NIMS)	received	a	$7.3	million	grant	from	the	
US	DOL	to	expand	the	use	of	Registered	
Appren-ceship	in	the	manufacturing	sector.		

Program	Details:	
•  $500,000	in	funding	is	available	to	cover	related	instruc-on	costs		
•  $1,500	is	available	per	appren-ce		
•  All	manufacturers	are	eligible,	not	just	metal	working	companies	
•  First	come,	first	serve;	not	a	compe--ve	grant	
•  Programs	must	be	registered	and	ac-ve	by	September	2017	for	considera-on		
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Program	Element		 Op/ons	
	

Dura-on	 1	to	6	years,	dependent	on	the	occupa-on	
	

Related	Instruc-on	
Op-ons	

Universi-es,	Community	Colleges,	online	courses,	instruc-on		
at	the	jobsite		

Training	Models	 Tradi-onal,	Front-Loaded,	and	Segmented	
	

Wage	Progression	
Models	

Time-based,	Competency-based,	&	Hybrid	approach	
	

Supervision	 Appren-ces	are	matched	with	a	veteran	employee	who	
supervises	the	on-the-job	training	and	provides	mentorship.	



Registration Process 
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1.  Select	occupa-on	
2.  Develop	plans	for:	

•  On-the-job	training	
•  Related	instruc-on		
•  Wage	progression	

3.  Develop	Standards	of	Appren-ceship		
4.  Submit	Standards	of	Appren-ceship	to	US	DOL		
5.  Receive	program	approval	from	US	DOL	
6.  Hire	appren-ces	



Standards of Apprenticeship 
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Standards of Apprenticeship 
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RA Program Sponsor 
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Our	Responsibili-es:	
	

1.  Prepare	Standards	of	Appren-ceship	
2.  Ensure	employers	fully	understand	the	requirements	of	par-cipa-ng	in	a	

Registered	Appren-ceship	program	
3.  Maintain	program	data	in	DOL’s	Learning	Management	System	(RAPIDS)		
4.  Comply	with	DOL	requests	for	informa-on	
5.  Comply	with	DOL	audits	(one	audit	in	the	year	following	program	registra-on	

and	one	audit	every	3-5	years	thereaber)	

Your	Responsibili-es		
	

1.  Review	Standards	of	Appren-ceship	and	Sign	Acceptance	Agreement	
2.  Provide	periodic	updates	to	CareerWise	on	wages,	OJT	progress,	related	

instruc-on	progress	so	that	we	can	update	RAPIDS	system	
3.  Comply	with	DOL	visits	and	interviews	


