
INEXPENSIVE
Appx. $10K per 
year during 
apprenticeship; 
$35-45K if hired 

GRADUAL
Training over 3 
years to align 
with company 
standards and 
culture

MOTIVATED
88% of employers 
believe that 
apprenticeship leads to 
a more motivated and 
satisfied workplace   

FOOLS’ 
GOLD?

Salaries are 
based on 

degrees as 
proxies for 

job skills

ARDUOUS
6-12 months of industry 
training and soft-skills 
necessary to be successful 
in today’s 21st Century 
workforce  

UNCERTAIN
Career uncertainty, 
leading to employer 
disloyalty

EXTENSIVE
Additional 
training is often 
needed, and 1/3 
of employees 
leave in the first 
year  

APATHETIC
High turnover 
and morale 
issues with temp 
workers working 
alongside 
permanent 
employees 

OVERPRICED
Salaries range 
10-20% above 
market average  

SQUARE PEGS
Candidates often don’t 
need training around 
industry skills, but lack 
understanding of company 
culture 
and loyalty 

UNCERTAINTY
Potential bidding 
wars and 
potentially low 
retention rate  

CAPABLE 
Loyal, adaptable, 
diverse and 
digital-native 
talent pool

EXORBITANT
All-in $50-100k per 
year depending on 
industry with 20-30% 
of base salary going 
to the agency   

DISSATISFIED
65% of millennials 
will leave their 
company within 5 
years  

T a l e n t - A c q u i s i t i o n  S t r a t e g y

Makes  Cents

Today, the burden of preparing the newest members of 
Colorado’s workforce for success falls directly on our 
schools. But, the skills necessary to thrive in a 21st-
century economy are evolving rapidly, and businesses 
are having difficulty finding employees with the 
appropriate competencies to effectively fill in-demand, 
high-paying jobs. Modern youth apprenticeship works 
with schools and businesses to create rigorous 
applied-learning environments and an effective, 
positive ROI talent-acquisition.

A MODERN YOUTH APPRENTICESHIP

Find out how modern youth apprenticeship fits into your talent 
acquisition strategies at
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